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Prince William County Office of Housing and Community Development 
Dr. A. J. Ferlazzo Building 

15941 Donald Curtis Drive, Suite 112 
Woodbridge, VA  22191-4217 

(703) 792-7532 
Fax: (703) 792-7393 

E-mail:  blake@pwcgov.org  
 

QUARTERLY  PROGRESS  REPORT 
Community Development Block Grant 

 
 

 
Project Number 

 
 

 
Project Name 

 
 

 
Sponsor 

 
 

 
Address 

 
 

 
Phone 

 
 

 
Check Appropriate 

Quarter 

 
1st   

July 1st  - Sept. 30th 

Due Oct. 15th  

 
2nd

Oct. 1st - Dec. 30th 

Due Jan. 15th  

 
3rd

Jan. 1st  - March 30th 

Due April 15th  

 
4th

April 1st - June 30th 

Due July 15th  

 
NARRATIVE 
 
A. List specific accomplishments during this reporting period: 
 
 
 
 
 
 
 
 
B. Problem areas: 
 
 
 
 
 
C. Is project following implementation schedule?  If not, explain and attach revised 

implementation schedule. 
 
 
 
 
 
 
D. Proposed changes to project description or budget (attach additional page if necessary): 

 
 
 
 
 

If housing activity report household instead of persons served. 

mailto:blake@pwcgov.org


Revised 3/06/2006 2

 
Persons Served Statistical Information Quarter Year To Date
 
1.  # Extremely Low-Income Persons Served 

  

 
2.  # Low-Income Persons Served 

  

 
3.  # Moderate-Income Persons Served 

  

 
4.  Total # Persons Served 

  

 
5.  Race of Persons Served 

  

 
      a.  White 

  

 
      b.  Black/African American 

  

 
      c.  Black/African American & White 

  

 
      d.  Asian 

  

 
      e.  Asian & White 

  

 
      f.  American Indian/Alaskan Native 

  

 
     g.  American Indian/Alaskan Native & White 

  

 
     h.  American Indian/Alaskan Native & Black/African American 

  

 
      i.  Native Hawaiian/Other Pacific Islander   

  

 
      j.  Other Multi-racial 

  

 
6.  Ethnicity of Persons Served: 

  

 
      a.  Hispanic 

  

 
      b.  Non-Hispanic 

  

 
7.  # Elderly Served 

  

 
8.  # Physically Disabled Served 

  

 
9.  # Mentally Disabled Served 

  

 
10. # Female Head of Households Served 

  

 
Note: Items #1, #2 & #3 should equal #4. 

Items 5a-j should equal #4. 
Items 6a-b should equal #4. 

 
I certify the information contained in this report is accurate and the program is operating according to the 
terms, guidelines and requirements set forth in the Sub-Recipient Agreement. 
 
____________________________________________________________________________ 
Type Name and Title of Authorized Representative 
 
 
_____________________________________________    __________________ 

             Signature        Date 
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The five racial categories according to OMB are defined as follows: 
 

1. American Indian or Alaska Native 
A person having origins in any of the original peoples of North and South 
America (including Central America), and who maintains tribal affiliation or 
community attachment. 
 

2. Asian 
A person having origins in any of the original peoples of Far East, 
Southeast Asia, or Indian subcontinent including, for example, Cambodia, 
China, India, Japan, Korea, Malaysia, Pakistan, the Philippine Islands, 
Thailand, and Vietnam. 
 

3. Black or African American 
A person having origins in any of the black racial groups of Africa.  Terms 
such as “Haitian” or “Negro” can be used in addition to “Black” or “African 
American.” 

 
4. Native Hawaiian or Other Pacific Islander 

A person having origins in any of the original peoples of Hawaii, Guam, 
Samoa, or other Pacific Islands. 
 

5. White 
A person having origins in any of the original peoples of Europe, the 
Middle East or North Africa. 
 
 

The two ethnic categories according to OMB are defined as follows: 
 

 Hispanic or Latino 
A person of Cuban, Mexican, Puerto Rican, South or Central American, 
or other Spanish culture or origin, regardless of race.  The term, “Spanish 
origin”, can be used in addition to “Hispanic or “Latino”. 
 

 Not Hispanic or Latino 
A person not of Cuban, Mexican, Puerto Rican, South or Central 
American, or other Spanish culture or origin, regardless of race. 
 


